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Purpose

« Understand national framework to improve Virginia’s
workforce competitiveness and educational attainment
rates.

* Provide an update on the work of the Virginia of Office
Education Economics (VOEE) since it was established
iIn 2021 to support policy decisions.

« Learn how Virginia and national efforts align with goals
of the business community from the U.S. Chamber of
Commerce.
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Meet the Panelists

Stephen Moret Heather McKay Cheryl Oldham
CEO, Executive Director, Vice President of
Strada Education Virginia Office of Education Policy,
Foundation Education U.S. Chamber of
Economics (VOEE) Commerce
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Stephen Moret, President and CEO

November 2023



Topics for
my remarks

today

o The national challenge
9 Who is Strada?

e A vision for the future
@ Coming attractions

e Where Virginia could go next



The national (and Virginia) challenge: a dynamic labor market that
too often isn’t working for employers and individuals

Key labor market challenges:

Tech innovation is driving significant changes
in employers’ talent needs’

Meeting talent needs is the top concern of
business executives?

Worker shortage: there is a major gap
between the number of unemployed workers
(6M) and the number of job openings (9.6M)

Good jobs shortage: ~30 million full-time
employed adults working in jobs paying less
than $35k

Misalignment: 40% of recent college graduates
are underemployed?

Chronic undersupply of talent in high-demand
fields (e.g., tech, engineering, nursing, skilled
trades, manufacturing technicians)

1. World Economic Forum, The Future of Jobs Report, 2023.

2. Area Development, 2021.
3. Federal Reserve Bank of New York, 2023.

Job openings vs. unemployed workers

Millions of people
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Labor shortageI

Job
openings
9.6M

Unemployed
workers
6.0M
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https://www.weforum.org/reports/the-future-of-jobs-report-2023/digest
https://www.areadevelopment.com/Corporate-Consultants-Survey-Results/Q1-2021/35th-annual-corporate-survey.shtml
https://www.newyorkfed.org/research/college-labor-market/index.html#/overview
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Who Is Strada?

Strada is a national foundation
that partners with others to
strengthen the link between
education and opportunity
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How does Strada
advance its mission?

» Actionable research

* Grantmaking

* Impact investments

» Technical assistance
* Public policy solutions
« Affiliated nonprofits:

EDUCATION
=cael ATION
insidetrack; ROADTRIP
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Examples of Strada’s past grants/initiatives related to employers

s

S R Ke ntucky Chamber Partnership Initiative

WORKFORCE

CENTER

TALENT-PIRELINE Employer Community College

The Permanent Detour

Underemployment's Long-Term
Effects on the Careers

THE POWER
OF WORK-BASED
LEARNING

APPRENTICESHIPS The New
FOR AMERICA Geography

N  Opportunity
W’ @Work
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Our North Star is to
collaborate with learners,
educators, employers, |
and policymakers across

the U.S. to bring to life a
postsecondary education

and training ecosystem |
that provides equitable |
pathways to opportunity.




Strengthening workforce competitiveness and pathways to opportunity
across America (and Virginia): five major strategic pillars

0 Clear outcomes

(2) Quality coaching (3) Affordability (4) Work-based learning

e Employer alignment

—_ H
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Future Vision | Clear Outcomes (i.e., Data Infrastructure)

TODAY

» Limited transparency on
employment outcomes and return on
investment (ROI), especially for
nondegree credentials

» Undeveloped data linkages across
education and employment records,
and across state lines

» Key stakeholders lack access
to integrated education and
employment data to guide decisions

FUTURE

Robust Education to Employment
(E2E) data systems generate
actionable insights on employment
outcomes for E2E stakeholders

Enhanced Ul wage records* with
occupation, job title, and pay rate
elevate supply and demand analyses

Comprehensive, accurate completion
and employment outcomes reporting
for non-degree credentials
nationwide

* VOEE has secured a federal Workforce Data Quality Initiative (WDQI) grant that will help position Virginia to be one of the first states to implement enhanced wage records 13 ‘>



Future Vision | Quality Education-to-Career Coaching

TODAY

» Lack of access to help individuals
identify and pursue career pathways

» Education and career guidance are
often disconnected from each other

» Different principles and standards that
are narrow in scope or only designed
for specific populations or contexts

FUTURE

> Universally accessible coaching that

provides individuals with information and
support to guide decision-making

Integrated education and career
guidance to ensure education decisions
are informed by career opportunities

Universal, comprehensive principles

for education-to-career coaching that
can adapt to different contexts

14 >



Future Vision | Affordability

TODAY FUTURE

» Education/training programs often > Shift in state financial aid policies to
are/are perceived to be unaffordable focus more on need-based aid*
relative to their ROI

} > Creation of federal financial aid for

> Lack of federal financial aid for short-term programs w/ good ROI
non-degree programs with good (i.e., Pell grants for non-degree
ROI programs)

> Lack of consistency and clarity in > Nationwide adoption of transparency
financial aid award communication standards** for university financial aid

award communication

* Virginia has made substantial new investments in need-based financial aid in recent years 5
** Virginia already has adopted the bulk of these transparency standards at its public institutions 15 )



Future Vision | Work-Based Learning (WBL)

TODAY FUTURE

» Not enough work-based learning » Universal access to paid work-based
experiences, e.g., most undergraduates learning®, including internships, micro-
do not complete a paid internship internships, and project-based learning,

with state-funded employer incentives

»> WBL is not a priority for most }
employers and is situated in niche » Employers embed and sustain
departments (e.g., CSR, DEI) WBL into their core talent recruitment

and retention strategies
» Trailing apprenticeship
participation in the U.S. compared to » Increased federal/state funding
leading countries for intermediary programs to
expand apprenticeships

* State policymakers and college/university leaders in Virginia recently have embraced this ambitious goal 16 ‘>



Future Vision | Employer Alignment

TODAY FUTURE

» Limited access to high-demand, > Targeted state/federal funding for high-
high programs at many institutions demand, high-wage programs* to
due to state funding models eliminate cost-driven disincentives

» Unwarranted credential inflation at } > Adoption of skills-first talent practices
many employers, limiting access to at public and private employers to expand
talent and diversity of talent access to talent and opportunity

> Institution leaders and policymakers > An office of education economics* in
with limited understanding of each state to provide consistent, trusted
supply / demand imbalances by analyses of supply/demand gaps, solutions

region and occupation

* Virginia is one of the national leaders bringing this vision to life (e.g., Tech Talent Investment Program, new Joint Subcommittee), with additional room for improvement 17 ‘>



State Opportunity Index: an annual, 50-state assessment of how
well each state provides pathways to opportunity after high school

Clear Outcomes: Presence of modern
E2E data infrastructure, incl. enhanced
wage records and NDC outcomes

Quality Coaching: Percent of college
completers who received quality coaching

Affordability: Percent of college
completers experiencing positive ROI

Work-based Learning: Percent of college
completers with a paid internship

Employer Alignment: Extent to which
demand is met for high-wage programs
(e.g., computer science, engineering,
nursing, skilled trades, manufacturing
technicians)

Public
Release
Anticipated

arch 2024
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Permanent Detour: Second Edition (coming in Q1 2024)

= Updating Strada’s landmark 2018 national analysis of underemployment of
college graduates, first developed with Burning Glass Technologies

= New report will be developed with Burning Glass Institute (BGI), an independent
501(c)(3) created by Matt Sigelman, former founder/CEO of Burning Glass

= Several important advancements planned for the second edition The Permanent Detour

Underemployment’s Long-Term

Effects on the Careers

— Inclusion of race/ethnicity, institution type and selectivity, geography, BEEEEREEE
impact of advanced degrees, participation in work-based learning

— Strategies for escaping underemployment
— Assessment of severe versus moderate underemployment

— Revised analysis of gender differences




New Strada Study in Development: Interstate Migration of Talent

® Strada is planning to develop an insightful report (or series of reports) exploring
interstate migration of talent, which is a big contributor (or detractor) from the talent
supply of many states

= Some states consistently are donor states to others, while others (e.g., Texas)
consistently benefit from inflow of talent inflows from elsewhere (for free)

= Strada is beginning to develop a methodology for this work and expects to execute a
pilot version in partnership with higher ed and state leaders in Virginia and beyond

— Quantitative analysis to show net talent flows and how they vary by age,
education, sub-state geography, etc.

— Survey to understand factors that have the greatest impact on interstate migration
decisions (e.g., job opportunities, cost of living, weather, quality of life factors)



2017-2019

= FastForward (workforce
credentials grant program)

= Virginia Talent Accelerator
Program (now ranked as
best in the U.S.)

= Tech Talent Investment
Program (TTIP) to 2x CS
graduates

= V-TOP (internships)

Q|

2020-2023

= Qversight of childcare and
early childhood education to
VDOE

G3 (last-dollar financial aid)

Virginia Office of Education
Economics (VOEE)

DPOR licensure reciprocity

Virginia Dept. of Workforce
Development and
Advancement

Where could Virginia go from here to strengthen workforce
competitiveness and pathways to opportunity?

2024 AND BEYOND

Modernized E2E data
infrastructure

Personalized E2E coaching
for students (H.S. + college)

Innovative public/private
childcare initiative(s)
Incentives to expand paid
internships, apprenticeships

TTIP-like program to expand
other high-demand, high-
wage programs

21 <>






Questions?



iversity

VIRGINIA OFFICE OF EDUCATION
ECONOMICS (VOEE)

SFAC Annual Meeting (11/17/23) YOEE i
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WHAT WE DO

In January 2021, SB1314 created the new office of
education and labor market alignment. VOEE is
tasked to:

= Coordinate workforce and higher education
alignment data analysis and translate data to
partners

= Provide a unified, consistent, and impartial source
of information or analysis for policy development
and implementation related to education, the labor
market, and workforce development

25



VOEE AND TALENT DEVELOPMENT

VOEE examines talent in the Commonwealth:
= K-12

= Higher Education

= Workforce Development

= Apprenticeships

Topics include:

= Degree and non-degree credentials
= Skills

= Talent/skill demand

= Career preparation

= Career navigation

= Career pathways

26



IMPROVING THE EDUCATION TO EMPLOYMENT ECOSYSTEM

Research and Data:

= Develop data tools
4 N = Conduct research projects

A

] v

.3 \\( = Partner with experts on research activities
Briar College

Data Improvements:

= |mprove data sets

= Create new and unique Virginia data sets
= Supplement with qualitative data

= Use data from sources outside of the government

Policy and Practice Application:
= Conduct state or regional work for specific projects and activities

»= Provide templates and use cases for data and research

- o Wiy S , , ,
S v, R Z Wkl = Use research to inform and revise policy efforts
"New River alleymmty College

=  Examine outcomes

27



VOEE DASHBOARDS

Education and Workforce Alignment

Job Posting Analytics

Post-Secondary Completion

28



EDUCATION AND
WORKFORCE ALIGNMENT
DASHBOARD

VOEE | 29
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Virginia Education & Workforce Alignment Dashboard
Analysis to support education and workforce decision making across Virginia

Region Tyoe

Seteat Region WOEE Occupational Group @@ 5 » VWOEE Occupational Subgroup
Filtars | @0 VA Region v | [Region7 w  [nformatian Technolagy v ] [ran -
Click to Navigate
Region Profile
Reglon 2022 2027 Projected Change Projected Avg Annual
Frofiis Workforce

Projection MNext 5 ¥rs

Openings Next 5 Yrs 61908
152,404 161,908 +9,504 13,285 '

- A6.2% /
WOTKTOrce yooa-—

Workforce Trend

Demagrapnics

Region 8
.
= oo Region 9
Eamings N -\\ 4
. Reglon 6
Apout Thiz
Dashboard Region 2 Region 4
Region 3
Region 1 Region 5

VOEE

S

30



9,504 161,908

Workforce
5 Year 2022 Workforce 2027 Projection Projected Change

plorkforce | 152,404 161,908  +9,504

& Projection
A 6.2%

“ 2022 Projected 2027
Workforce Change Projection

Demographics

—
Le ] Historic & Projected Openings 0 Registered Apprenticeships in Aligned Occupations
RAPIDS 2021 Fiscal Year: 10+/2020 - §/30/2021

Earnings

S

About Thiz
Dazhboard

8

Completions
Fiscal Year

13,285

Projected Avg Annual
Openings Mext 5 Yrs

10,932 11,040

78

. - — Active Registered Apprenticeships
2028 2027 End of Fiscal Year

021 0 22 203

W Historic, Job Growth | |
Historic, Replacement Jobs [ |



Post-Secondary Statistics

For mone information on education statistics, visit the Virginia Post-Secondary Completion Dashboard

Regional Institutions with Most Degrees Awarded (Academic Year 2021-22)
+Click to Filter Enroliment & Degree Data

George Wason uriversr [ -

Marymount University 142
George Washington University &2

Academic Year 2021-22 Summary +

8,627 Total Enroliment

1685 Degree Awards

0 Workforce Credential Grant Completions

1 ,685 Graduate Supply

Program Levels of Degrees Awarded (Academic Year 2021-22)
+Click to Filter Enrollment & Degree Data

Aszsociate’s Degres (Bachelor's Credit)
Master's Degres

Associate’s Degree (OcoTech Credit)
Posi-Bacealaureate Cerificate:

Aweard of less than 1 scademic year
Doctor's Degres:

Award of at lzast 1 but less than 2 scad yrs

Degrees & Enroliment Trend +
2017-18 201319 2018-20 2020-21 2021-22
8827
7,275

5,257 G445
5,850

1,685
1,153 1287 =

H OB O EH =

Enroliment g Degrees Awarded
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Virginia Education & Workforce Alignment Dashboard S TERETON

Analysis to support education and workforce decision making across Virginia

Current Select Region Type Region WVOEE Occupational Group & WOEE Occupational Subgroup
Analysis Filters |GD VA Region - | Region 7 w  |Infcrmation Technoiogy - | |-:.-\|: -

Click to Navigate s

Workforce Demographics & Population Parity ©

m Demographic data for graduates, the aligned workforce, and general population of the selected region.

Racial & Ethnic Diversity Workforce 10 Year Age Out

+Hover over bars for diversity breakout [P
§Wirginia 17.8%

¥ Virginia 33.5%
- 82.4%
Workforce 57.5% —
% 55+ H <55
9% Diversity 1 5% White
I".-"gu"ua 52.7%
oerces [ = Workforce Age Distrbution
% Diversity ' % White
Wirginia 33.7% Age 14To 12 | 461
1]
Population 16.8% E 83.2%
% Diversity : % White Age19To21 | 1507
Age 22 To 24 6.713
Gender Diversity
IWirginia 31.7% A2 25To 34
1
L
e oo [IEETRN o1
% Famale i 8% Male Age35Todd
1 Virginia 40.5%
H Age 45 To 54 33975
Degrees 371.2% i 52.8%
About This % Female E 3% Male
Dazhboard Age 55 To G4
Population
Age 65 To 00 5.083
% Female % Male

Ot
Erhization

Ereramica

Sowrce: Graduate demopraphics based on State Council of Higher Education for \irginia (SCHEV). Workforce and population demaographic data based on 2020 Amesican Community Survey (ACS) 5-Year .
Estimates Data Profies. Education and wark experience are based on O*NET.




Virginia Education & Workforce Alignment Dashboard

Analysis to support education and workforce decision making across Virginia

Current Select  egion Type Region WOEE Occupational Group @ VOEE Occupational Subgroup
Analysis Filters | GoVARegio - Information Technolagy -] [0 .

Click to Navigate s

Earnings of Graduates & Workforce

Reglon

BT Aligned Degree Program Graduate Earnings™

= 1 yr - one year post graduation
= 3 yr - three years post gradustion 180K
= 5 yr - three years post graduation

Incumbent Workforce Earnings Percentiles

= 10th %ile - tenth percantile earnings in the most recant year 160K
= Madian - madian percentile earnings in the most recent year

= D0th %ile - ninetieth percentile earnings in the most recent year

Self-sufficiency Standards - zre based on the following Family Types: 140K
{1} » 1 Adult, no children

{2} » 1 Adult, 1 preschaoler

(3) - 2Acults, 1 Infant, 1 Preschacier

120K
N - . . 2 Aduits 1 Preschool 1 Infant
The Seif-Sufficiency Standard for Virginia 2021, Center for Women's Welfare, University B
of Wazhington.
For more information wvisit - https-iiselfsufficiencystandard orgfwashington/ 100k
= Select Locality for Self Sufficiency Standards
“ALL" for selected region average. BOK 1 Adult 1 Preschool
—,
an s
1yr
Earnings in 2 (3
1 Adult
ALL (Average) 20385 78.425 113588 40K e -
Alzxandnia Ciny 40,537 70125 117.686
Arlingtan 43.906 91,406 136,856
Fairfax 2714 B1.100 120,344 20K
sbout This Fairfax City 40278 78470 114188 368K
EniE Falls Church 33,824 78,802 118,005 1t il
urch City £ i i oK
Loudoun 39,815 76.528 113,509
Manaszas City 33.488 S2Tee 93,724 /™ nligned Degree Program Graduste Eamings
Manaszas Park City 35,702 71.000 108,509 Legend: -. Occupation Group Eamings Percentiles
Prince Wiliam 30,005 70.213 102,128 ---- Self-Suficiency Standards

“Meot all graduates work in aligned occupations. VOEE is working to further refine this dats. This data is intended to be used as an estimate a

d is not predictive. . i
Source: Graduate eamings data provided te Council of Higher Education for Virginia (SCHEV). Incumbent workforcs earnings derived from Occupational Employment and Wage Statistics (OEWS) JOEE | &_‘;
and Quartery Census of Employment and Ws; :CEW) data sowrced through Lightoast.

Ecenamics




JOB POSTING ANALYTICS DASHBOARD
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Virginia Job Posting Analytics Explorer
Job posting analytics based on the previous 12-months of online job postings associated with selected occupation. Categories are ranked in
descending order by number of postings.

Region Type Region WOEE Occupational Group @ 5z » VOEE Occupational Subgroup

Go VA R - Region 7 w | [infarmaton Technciogy =] [ean
Select
Filters  pnimum Advertised Education Level Include Intemships? Include Staffing Companies?

Al = | [ardo : -
Top Industries Top Companies Top Job Titles

Systems Engineers
Software Engineers
Project Managers

Other Computer Relate Servies

All Other Professicnal Scsentfic and Technical Services Capital One Softvare Developers
Aircraft Manufacturing Deloitte DevOps Enginesrs
Dats Processing, Hosting. and Relsted Services ManTech Full Stack Developers

Search, Detection, Mavigation, Guidance, Asronautical, and N:  Accenture Data Engineers

Top Certifications Top Specialized Skills

coma e - T Posan e P G o
Top Secrat Cleararze [Planning Project Managemant

IAT Laval il Canifecaton Leadership S4L (Programming Language)
Certified Information Systems Securty Professiona Problem Sciving Java (Programming Language)
BIAC Certifications Writing Automnation

Project Management Professional Research Software Development

Countzr Intelligance raph (C! Clesrancs) Information Technology Systems Enginssring

osting data fora

regicn is sourced from Lightcast and updated menthly on a rolling 12-month basis. For mare details an the Lighteast job postings analyti

Posting Intensity Q

3 Month Rolling Average

Median Duration gays) e
3 Month Rolling Average

15gays — /\

16 days

Aug 23

Top Software Skills

Python (Programming Language)

Operating Systems
JIRA

Application Programming Int=rface (AP

L Y Vigiria
. Posting Analvt DOiffice af
osting nalyt E =l

Exoromics
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POST-SECONDARY
COMPLETION DASHBOARD

VOEE | 37




< GO BACK

Current
Analysis
Click to Navigate

=

Institutions

Select  Region Type
Filters | Go VARegion 2

Degree & Headcount Measure
[Total Degrees

4,640 >
kg

5]

2

€

=}

c

&

2

<}

=

®

=4

2016 2017 2018 2019 2020 2021 2022 s 8
I

CIP Field of Study Total 5634 1,1

Computer and Information Sciences, General
Information Technology

Computer Science

Computer Engineering, General

Information Science/Studies

Data Science, General

Management Information Systems, General
Mathematics and Computer Science

Data Analytics, General

Computer Software Engineering

Computer Systems Networking and Telecommu..

Computer Programming/Programmer, General
Informatics

Computer Engineering Technology/Technician

Modeling, Virtual Environments and Simulation

Source: Academic degree, enroliment, and Workforce Credential Grant program completion data provided by SCHEV.

Region

)

Institution Name
~ ] lan
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13

25
26

Ll

Northern Virginia Community

Occupation Taxonomy @

Occupation Category

Occupation Subcategory

Career Clusters

v | ‘Informatinn Technology

v | |Programming and Software Dev... v

Total Degrees by Institutions & Programs sciect Additional Fiters Below

Report Year
2022
8
=

= z

> 4

s 2

2 g

® % 2

> g £

2 = i}

o c o

o =] par}
697 500 379
s
403 50 17
66 7

139

126
1
17

z
2
2
Z
=1
£
S
H
E
5
g
£
Q
o
©

161

23
191

Program Level Name
v | [(an

2

f2 2

o ‘B
> i<

c =]

2 S

B £

2 2

8 a

5 k)

3 o
273 144 130
18 16

93
19
155
35 4
107

_ Marymount University

Christopher Newport University

91

50
1
30

University of Mary Washington

Virginia Western Gommunity

Brightpoint Community College

Ethnicity

(Al)

40

Radford University

55

40

2
2
£
£
=]
2
kS
[}
8

>
50

25

Tidewater Community College

4

41

J Sargeant Reynolds Community

w ¢ College

&>
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VIRGINIA SKILLS INITIATIVE
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UNDERSTANDING THE CURRENCY OF SKILLS: VIRGINIA SKILLS INITIATIVE
L &

With dollars through the Workforce Investment and
Opportunity Act and in partnership with SCHEV and
VCCS, VOEE will develop two new data sets on skills for
Virginia:

Alumni Tracking:

» Track 15 years of graduates and non-completers from
Virginia higher education institutions through professional
social media profiles to collect data on:

— Occupation/s
Locations

Skills

Non-degree credentials

Educational Programming:

=  Work with institutions to develop a Virginia-specific data
set on skills and competencies taught in credit and non-
credit programs throughout Virginia.

Virginia Highlands Community College
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NON-LINEARITY OF LIBERAL ARTS IN VIRGINIA

Liberal Arts and Sciences, General Studies and Humanities

Interdisciplinary

Cultural Studies

General Studies

Liberal Arts & Sciences, General Studi...

Liberal Arts & Sciences, Gen Stud & ...

Gen Studies/Multidisciplinary Studies
Liberal Arts & Sciences, Gen Stud & ...
Liberal Arts - General Studies

Uniform Certificate of General Studies
Liberal Arts & Sciences, Gen Stud and...

Bachelor of Liberal Studies
Liberal Arts & Sciences, Gen Stud & ...

Liberal Arts

Lib. Arts & Sciences

All Other Programs

Humanities

General Liberal Arts and Studies
Applied Science

Integrative Studies

Individualized Study

Associate of Arts

University Interdisciplinary Studies
Liberal Studies

English/Classics

Interdisciplinary Studies

Integrated Studies for Elem and Spec ...

Source: VOEE Virginia Skills Project; n= 13,779

—

—
Sy

"
'QA"

Software Developers, Applications (15-1132.00)
Market Research Analysts and Marketing Specialists (13-1161....

All Other Occupations

Marketing Managers (11-2021.00)

Management Analysts (13-1111.00)

Unclassified Occupation (99-9999.00)

Computer Systems Analysts (15-1121.00)

Public Relations Specialists (27-3031.00)

Network and Computer Systems Administrators (15-1142.00)
Registered Nurses (29-1141.00)

Managers, All Other (11-9199.00)

Chief Executives (11-1011.00)

Customer Service Representatives (43-4051.00)

Retail Salespersons (41-2031.00)

Human Resources Specialists (13-1071.00)

Business Operations Specialists, All Other (13-1199.00)

General and Operations Managers (11-1021.00)

Computer User Support Specialists (15-1151.00)

Sales Managers (11-2022.00)

Secretaries and Administrative Assistants, Except Legal, Medica...
Social and Human Service Assistants (21-1093.00)

First-Line Supervisors of Office and Administrative Support Wo...
Executive Secretaries and Executive Administrative Assistants (...
Teacher Assistants (25-9041.00)

Teachers and Instructors, All Other (25-3099.00)

Elementary School Teachers, Except Special Education (25-202...



Questions?

Ideas for
collaboration?

Get in touch

Heather A. McKay
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e B\
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Executive Director -'
hmckay@vedp.org / ‘.\‘g
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g A
WWWw.voee.org %; ] tg
www.voee.org/data i §5
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http://www.voee.org/data

U.S. Chamber of Commerce

g

\:7"5. ;‘ .
Cheryl Oldham

Vice President of

Education Policy,

U.S. Chamber of
Commerce

Role of U.S. Chamber

Chamber Goals Related to
Workforce and Educational
Attainment

Strengths and Areas of
Opportunity for Virginia
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Key Takeaways

« National work is underway to strengthen workforce competitiveness
and improve education attainment through five pillars identified by
Strada.

» Virginia has access to new data and insights through VOEE that can
assist policy decisions and support greater education and workforce
alignment.

« Virginia is in a position of strength related to the five pillars but should
consider additional opportunities related to:
*  Education to employment (E2E) data infrastructure;
*  Personalized coaching for students (high school and college);
. Incentives for paid internships/apprenticeships; and

*  Programs that expand in high-demand, high-wage areas.
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